
 
 

City of Franklin 
 
 

Americans with Disabilities Act (ADA) 
 
The City is committed to complying with all the relevant and applicable provisions of the 1991 
Americans with Disabilities Act, as amended, (ADA) and the Rehabilitation Act of 1973. It will 
not discriminate against any qualified employee or job applicant because of a person’s physical 
or mental disability.  See Anti-Discrimination/Harassment Policy for more information. 
 
The City will engage in an interactive process to identify reasonable accommodations wherever 
necessary for all employees or applicants upon request.  The individual must be qualified to 
safely perform the duties and assignments connected with the job.  The City will take appropriate 
steps to provide reasonable accommodations so long as doing so does not cause an undue 
hardship.  Questions regarding reasonable accommodations and/or discrimination on the basis of 
disability should be directed to your Department Head and/or the Clerk Treasurer.  
 
 
Public Meetings: 
 
In accordance with the Americans with Disabilities Act, if anyone wishes to attend the public 
meeting on the above referenced matter and is in need of reasonable accommodations in order to 
attend, hear, or present evidence at the public meeting on this matter, for accommodations 
contact the Mayor’s Office. 
 
70 E. Monroe Street 
Franklin, IN 46131 
 
Phone: 317-736-3602 
 
Fax: 317-736-3608 
 
 
 
 
 
 
 
 


